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2022 2022 2021

Actual
Budget 

(Unaudited)
Actual

$ $ $
Curricular 282,262         237,671         235,994           
Equipment Repairs 41,483           26,000            23,314             
Information and Communication Technology 69,321           66,000            60,135             
Library Resources 1,576             5,500              5,981               
Employee Benefits - Salaries 6,129,215      5,895,043      5,812,296        
Staff Development 12,303           31,000            10,708             
Depreciation 421,250         433,522         334,545           

6,957,410      6,694,736      6,482,973        

2022 2022 2021

Actual
Budget 

(Unaudited)
Actual

$ $ $

Audit Fee 9,320             9,320              8,767               
Board Fees 3,935             5,440              3,365               
Board Expenses 19,678           19,500            11,104             
Intervention Costs & Expenses -                 -                 -                   
Communication 4,484             8,000              8,214               
Consumables 4,735             9,500              3,978               
Operating Lease 546                552                 552                  
School Lunches 971,275         -                 527,392           
Other 99,374           63,707            62,493             
Employee Benefits - Salaries 573,127         492,239         488,658           
Insurance 10,480           11,500            11,676             

1,696,954      619,758         1,126,199        

2022 2022 2021

Actual
Budget 

(Unaudited)
Actual

$ $ $
Caretaking and Cleaning Consumables 51,857           53,200            43,378             
Consultancy and Contract Services 131,117         133,130         122,622           
Cyclical Maintenance Provision 57,159           70,944            67,846             
Grounds 7,023             19,320            20,224             
Heat, Light and Water 65,718           70,900            55,409             
Rates -                 -                 -                   
Repairs and Maintenance 98,752           98,500            154,619           
Use of Land and Buildings - Integrated 1,297,228      972,921         972,921           
Security 29,615           31,000            32,861             
Employee Benefits - Salaries 102,993         106,303         108,495           

1,841,462      1,556,218      1,578,375        

4. Learning Resources

5. Administration

6. Property

The use of land and buildings figure represents 5% of the school’s total property value. This is used as a 'proxy' for the market 
rental of the property. 
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Key management personnel compensation

2022 2021
Actual Actual

$ $
Board Members
Remuneration 3,880              3,365               

Leadership Team
Remuneration 938,038         845,874           
Full-time equivalent members 7                     7                      

Total key management personnel remuneration 941,918         849,239           

Principal 

2022 2021
Actual Actual

Salaries and Other Short-term Employee Benefits: $000 $000

 Salary and Other Payments 180-190 170-180
 Benefits and Other Emoluments 5-10 5-10
 Termination Benefits - -

There are 11 members of the Board excluding the Principal. The Board had held 7 full meetings of the Board in the year. The
Board also has Finance (4 members) and Property (4 members) that meet prior to the Board meetings. As well as these regular
meetings, including preparation time, the Presiding member and other Board members have also been involved in ad hoc meetings
to consider student welfare matters including stand downs, suspensions, and other disciplinary matters. 

Related party disclosures have not been made for transactions with related parties that are within a normal supplier or
client/recipient relationship on terms and condition no more or less favourable than those that it is reasonable to expect the school
would have adopted in dealing with the party at arm’s length in the same circumstances. Further, transactions with other
government agencies (for example, Government departments and Crown entities) are not disclosed as related party transactions
when they are consistent with the normal operating arrangements between government agencies and undertaken on the normal
terms and conditions for such transactions.

20.  Remuneration

The Proprietor of the School, The Roman Catholic Bishop of Auckland, is a related party of the School Board because the
proprietor appoints representatives to the School Board, giving the proprietor significant influence over the School Board. Any
services or contributions between the School Board and Proprietor have been disclosed appropriately, if the proprietor collects fund
on behalf of the school (or vice versa) the amounts are disclosed. 

The Proprietor provides land and buildings free of charge for use by the School Board as noted in Note 1(c). The estimated value of
this use during the current period is included in the Statement of Comprehensive Revenue and Expense as 'Use of Land and
Buildings'. 

Key management personnel of the School include all Board members, Principal, Deputy Principals and Heads of Departments.

The total value of remuneration paid or payable to the Principal was in the following bands: 

The School is a controlled entity of the Crown, and the Crown provides the major source of revenue to the school. The school
enters into transactions with other entities also controlled by the Crown, such as government departments, state-owned enterprises
and other Crown entities. Transactions with these entities are not disclosed as they occur on terms and conditions no more or less
favourable than those that it is reasonable to expect the school would have adopted if dealing with that entity at arm’s length.

Under an agency agreement, the School collects funds on behalf of the Proprietor. These include attendance dues and special
character donations payable to the Proprietor. The amounts collected in total were $628,960 (2021: $624,544). These do not
represent revenue in the financial statements of the school. Any balance not transferred at the year end is treated as a liability. The
total funds held by the school on behalf of the proprietor are $88,623, (2021: $115,037).

19.  Related Party Transactions

16

DocuSign Envelope ID: DC2B309A-DEAE-4329-BA7C-F006A10BDC04

Ally.Jack
RSM Stamp



DocuSign Envelope ID: DC2B309A-DEAE-4329-BA7C-F006A10BDC04

Ally.Jack
RSM Stamp



DocuSign Envelope ID: DC2B309A-DEAE-4329-BA7C-F006A10BDC04

Ally.Jack
RSM Stamp



 

Independent Auditor’s Report 
 
To the readers of  
McAuley High School’s 
Financial statements 
For the year ended 31 December 2022 

 
The Auditor-General is the auditor of McAuley High School (the School).  The Auditor-General has appointed 
me, Colin Henderson, using the staff and resources of RSM Hayes Audit, to carry out the audit of the financial 
statements of the School on his behalf.   

Opinion 

We have audited the financial statements of the School on pages 2 to 18, that comprise the statement of 
financial position as at 31 December 2022, the statement of comprehensive revenue and expense, statement of 
changes in net assets/equity and statement of cash flows for the year ended on that date, and the notes to the 
financial statements that include accounting policies and other explanatory information. 

In our opinion the financial statements of the School:  

 present fairly, in all material respects: 

- its financial position as at 31 December 2022; and 

- its financial performance and cash flows for the year then ended; and 

 comply with generally accepted accounting practice in New Zealand in accordance with Public Sector Public 
Benefit Entity (PBE) Standards Reduced Disclosure Regime. 

Our audit was completed on 31 May 2023.  This is the date at which our opinion is expressed. 

The basis for our opinion is explained below.  In addition, we outline the responsibilities of the Board and our 
responsibilities relating to the financial statements, we comment on other information, and we explain our 
independence. 

Basis of opinion 

We carried out our audit in accordance with the Auditor-General’s Auditing Standards, which incorporate the 
Professional and Ethical Standards and the International Standards on Auditing (New Zealand) issued by the 
New Zealand Auditing and Assurance Standards Board.  Our responsibilities under those standards are further 
described in the Responsibilities of the auditor section of our report. 

We have fulfilled our responsibilities in accordance with the Auditor-General’s Auditing Standards.  

We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for our 
opinion. 

 

  



 

Responsibilities of the Board for the financial statements  

The Board is responsible on behalf of the School for preparing financial statements that are fairly presented and 
that comply with generally accepted accounting practice in New Zealand.   

The Board of Trustees is responsible for such internal control as it determines is necessary to enable it to 
prepare financial statements that are free from material misstatement, whether due to fraud or error.  

In preparing the financial statements, the Board is responsible on behalf of the School for assessing the 
School’s ability to continue as a going concern.  The Board is also responsible for disclosing, as applicable, 
matters related to going concern and using the going concern basis of accounting, unless there is an intention to 
close or merge the School, or there is no realistic alternative but to do so. 

The Board’s responsibilities, in terms of the requirements of the Education and Training Act 2020, arise from 
section 87 of the Education Act 1989. 

Responsibilities of the auditor for the audit of the financial statements  

Our objectives are to obtain reasonable assurance about whether the financial statements, as a whole, are free 
from material misstatement, whether due to fraud or error, and to issue an auditor’s report that includes our 
opinion.  

Reasonable assurance is a high level of assurance but is not a guarantee that an audit carried out in 
accordance with the Auditor-General’s Auditing Standards will always detect a material misstatement when it 
exists.  Misstatements are differences or omissions of amounts or disclosures and can arise from fraud or error.  
Misstatements are considered material if, individually or in the aggregate, they could reasonably be expected to 
influence the decisions of readers taken on the basis of these financial statements. 

For the budget information reported in the financial statements, our procedures were limited to checking that the 
information agreed to the School’s approved budget. 

We did not evaluate the security and controls over the electronic publication of the financial statements.  

As part of an audit in accordance with the Auditor-General’s Auditing Standards, we exercise professional 
judgement and maintain professional scepticism throughout the audit.  Also: 

 We identify and assess the risks of material misstatement of the financial statements, whether due to fraud 
or error, design and perform audit procedures responsive to those risks, and obtain audit evidence that is 
sufficient and appropriate to provide a basis for our opinion.  The risk of not detecting a material 
misstatement resulting from fraud is higher than for one resulting from error, as fraud may involve collusion, 
forgery, intentional omissions, misrepresentations, or the override of internal control. 

 We obtain an understanding of internal control relevant to the audit in order to design audit procedures that 
are appropriate in the circumstances, but not for the purpose of expressing an opinion on the effectiveness 
of the School’s internal control. 

 We evaluate the appropriateness of accounting policies used and the reasonableness of accounting 
estimates and related disclosures made by the Board. 

 We conclude on the appropriateness of the use of the going concern basis of accounting by the Board and, 
based on the audit evidence obtained, whether a material uncertainty exists related to events or conditions 
that may cast significant doubt on the School’s ability to continue as a going concern.  If we conclude that a 
material uncertainty exists, we are required to draw attention in our auditor’s report to the related 
disclosures in the financial statements or, if such disclosures are inadequate, to modify our opinion.  Our 
conclusions are based on the audit evidence obtained up to the date of our auditor’s report.  However, 
future events or conditions may cause the School to cease to continue as a going concern. 



 

 We evaluate the overall presentation, structure and content of the financial statements, including the 
disclosures, and whether the financial statements represent the underlying transactions and events in a 
manner that achieves fair presentation. 

 We assess the risk of material misstatement arising from the school payroll system, which may still contain 
errors.  As a result, we carried out procedures to minimise the risk of material errors arising from the system 
that, in our judgement, would likely influence readers’ overall understanding of the financial statements. 

We communicate with the Board regarding, among other matters, the planned scope and timing of the audit and 
significant audit findings, including any significant deficiencies in internal control that we identify during our audit.  

Our responsibilities arise from the Public Audit Act 2001. 

Other information 

The Board of Trustees is responsible for the other information.  The other information includes the statement of 
responsibility, board member list, analysis of variance, and kiwisport report, but does not include the financial 
statements, and our auditor’s report thereon. 

Our opinion on the financial statements does not cover the other information and we do not express any form of 
audit opinion or assurance conclusion thereon. 

In connection with our audit of the financial statements, our responsibility is to read the other information.  In 
doing so, we consider whether the other information is materially inconsistent with the financial statements or 
our knowledge obtained in the audit, or otherwise appears to be materially misstated.  If, based on our work, we 
conclude that there is a material misstatement of this other information, we are required to report that fact.  We 
have nothing to report in this regard. 

Independence 

We are independent of the School in accordance with the independence requirements of the Auditor-General’s 
Auditing Standards, which incorporate the independence requirements of Professional and Ethical Standard 1 
International Code of Ethics for Assurance Practitioners issued by the New Zealand Auditing and Assurance 
Standards Board.   

Other than the audit, we have no relationship with or interests in McAuley High School. 

 

 

 
Colin Henderson 
RSM Hayes Audit 
On behalf of the Auditor-General 
Auckland, New Zealand 



Analysis of Variance McAuley High School 2022

School Name: McAuley High School School Number: 90

Strategic Aim One: Staff and students will foster, strengthen and enhance their understanding of Catholic Mercy Education to ensure that

the special Catholic character of McAuley High School is deepened and embraced.

Annual Aim: Our Catholic character will be strengthened by the following strategies:

● Mercy values are explicitly taught and used throughout the year.

● The Mercy value of Panekiretanga is highlighted for 2022 at assemblies, in newsletters,visualised and embedded.

● There is an increased awareness of Social Justice issues and further development of Social Action.

● Provide opportunity for staff and students to develop their relationship with Jesus Christ through the example of

Catherine McAuley.

● Promotion of our Special character by integrating the Gospel and Mercy Values into the school environment.

Target: Student and staff voice can identify the majority of the Mercy Values.

95% of staff and students can name the 2022 Mercy Value.

70% of staff and students are involved in service this year

Baseline Data: McAuley  has a Catholic Mercy ethos that is well embedded and permeates throughout school life
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Actions
What did we do?

Outcomes
What happened?

Reasons for the variance
Why did it happen?

Evaluation
Where to next?

Panekiretanga  becomes embedded in
the school by staff and student
actions.

99% of students and 100% of staff
correctly named the 2022 Value of
Panetiretanga

fantastic outcome a focus on Tika for 2023

Staff PLD includes Mercy values and

an opportunity for guest speakers
to talk about Panekiretanga from a
Pasifika and Maori lens.

Beginning of year Teacher Only Day - Māori
and Pasifika staff presented about
Panekiretanga from a Pasifika and Māori lens.
Departments were also given time to reflect
on Panekiretanga within their own
department planning and teaching, and then
set appropriate goals for the year.

This  was a really positive day that
has been  mentioned and
referred to all year. It added
depth to the day and a tangible
outcome that was used in
planning

We will explore Tika  through
Catholic, Maori and Pasifika lenses in
2023

Restorative practices used to model,
affirm and enhance positive
relationships with each other.

Restorative practice approach of school
introduced to inducting staff by Deputy
Principal - Pastoral.PRT staff review whole
staff Restorative Practice professional
learning sessions. Dean's/ DP-Pastoral team:
Completed full day Restorative Practice PD
with outside provider. Deans led staff in
restorative practice approaches when
working through issues with students.
Delivery of in-school Restorative Practice PD
session.

Occurred as planned We will continue to embed
restorative practice with new staff,
new pastoral roles and refresh all staff
annually

School leaders/Prefects and SLT to
attend a Sunday Mass in St Joseph and
Joachim Parish and a head prefect’s
parish.

This did not occur

This was organised last minute by
the DRS , who was then on sick
leave and did not advertise.
It was unable to occur early in the
year due to covid restrictions

This needs to be calendared at the
start of the year and parishes given
enough notice so students can be
involved in the Mass.
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Social Action groups extend their
social action outreach beyond Vinnies
and into environmental action.

An environmental group was formed who
looked after the grounds and surrounding
areas on the street
Students also planted a vege garden.

The group formed outside of
Vinnies  to meet a real need.

A prefect service group for 2023 has
been renamed Hauora Service and
will include personal,mental,
community and  environmental
hauora.

Social Action groups continue to

increase in number and activities.

Social Justice/Action groups continue to
be popular with students from all age
levels .
Social Justice/Action groups appeal to a
sense of altruism and purpose that many
teens feel.
There were groups that went to the
Vinnies Centre in Otahuhu this year even
though Covid forced a suspension for a
significant period.
The Auckland St Vincent de Paul society
continues its strong engagement with
students and we greatly appreciate their
work.

Growth as planned, within a

covid restricted year

To continue to encourage
involvement

Mercy values are displayed
permanently throughout the school
environment.

Planning underway
Exploring how other Mercy
schools do this was part of the
Principals sabbatical in 2022, to
be implemented in 2023/2024

This is a project to complete over the
next couple of years

School prayer, with all five Mercy
Values, is learnt by the school
community through weekly
assemblies.

Unlikely Weekly, in-person assemblies
only recommenced at the end of
term 3 when covid restrictions
were lifted.  For three terms,
assemblies were online and not
interactive so it is unlikely the
students learnt the prayer.

In 2023 we expect to have in person
assembles where, through weekly
reciting, the students will naturally
learn the prayer
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Monthly affirmation at assembly of

the examples of Panekiretanga

from each form class.

This occurred at both full school
assemblies  online and during year
level assemblies. The prefect “Last
Word” focused on Panekiretanga.

As usual except for the fact the
full school assemblies were on
line for most of the year.

2023 will be monthly affirmation of
Tika

Prefects present the theme of

Panekiretanga in assemblies

(approx once per month - badge

assemblies)

Prefects hosted both online and in
person assemblies, which focused on
Panekiretanga both within the assembly
itself and in their “Last Word”
presentations. Panekiretanga badges
were given out to students each month -
recipients were selected by their Form
Teachers.

Occurred as best as possible under
restrictions

2023 will have the monthly theme  of
Tika

95% of staff and students can name
the 2022 Mercy Value.

70% of staff and students are involved in
service this year

99% of students and 100% of staff
correctly named the 2022 Value of
Panetiretanga
41% of students  and 48% of staff
identified doing service for the school

The question used to gather data
about service  did not include
service done for families or the
community, therefore students
only counted at school service
this year.

Better phrasing of survey questions

Planning for next year:
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Strategic Aim Two: A culturally responsive lens is used to ensure all students can access and be engaged with the curriculum to increase

student achievement  at every year level for ALL learners.

Annual Aim: Monitor and improve the outcome for all students, especially our priority learners, accelerating progress of students

performing below expectation and set targets for achievement by using the following strategies:

1. Track the progress of students and set targets.
2. Staff participation and involvement in Professional Learning , with a culturally responsive pedagogical focus.
3. Establish, identify, track and develop new junior Enrichment  programmes.

4. Digital technology use increases across the curriculum.

5. Use of e-asttle testing in Reading, Writing and Maths  in Term 1 and 4.

6. Offer additional Samoan Classes to cater for the demand from students

Target: Endorsement rate target for Year 11-13 2022

Level 1 Level 2 Level 3

Excellence 20% 25% 25%

Merit 50% 45% 35%

Target for Year 9-10 2022

Reading Writing Maths
Year 9 4P+ 80% 70% 50%
Year 10 5P+ 50% 50% 60%
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Baseline Data: NUMERACY 2020:  ( not completed 2021 due to lockdown Aug-Dec 2021 )

Testing done by all strands in one e-asttle test.

Maths

Year 9 4p+ 31%

Year 10 5p+ 20.3%

LITERACY 2020 ( not completed 2021 due to lockdown Aug-Dec 2021 )

Testing done by e-asstle

Reading Writing

Year 9  4p+ 71% 57%

Year 10 5p+ 32% 34%

2021 Course Endorsement baseline (covid-19 affected)
L1 M: 46.6 % E:19.6 %
L2 M: 36.7% E:  21.9%
L3 M: 26% E: 20.3%
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Actions
What did we do?

Outcomes
What happened?

Reasons for the variance
Why did it happen?

Evaluation
Where to next?

Set achievement goals during an
extended form time.

All Students used My Mahi app to set
goals.

Due to restrictions we were
able to use assembly time for
students to work within
MyMahi , so there has been
more achievement and career
goals set than expected .
Students could set career,
hauora, or achievement goals
so some missed the
achievement goals

Students will continue to use My
Mahi regularly throughout the
year with Year 9 being introduced
to it during their orientation days
at the start of 2023.
There will be more explicit
instruction that an achievement
goal must be set along with other
goals.

Reviewing achievement goals using
data.

Each term students were sent grade
summaries  so they reviewed goals
and modified them if needed.

Occurred as expected Students to review week 3 and
week 9 each term  so students can
work with teachers in a more
timely fashion if needed

Identifying students at risk of
underachieving or needing
extension.

Students identified and  supported
individually by teachers in
classrooms. The Curriculum is
differentiated.

Occurred as expected Continue in 2023

Monitoring and tracking and
intervention  of senior students.

In term 1 and 2 Curriculum reports
were completed which identified
students below level. The Deans
followed up with students, teachers,
Deans to ensure they were
supported.

Occurred as expected  in term
1 and 2. The reporting was not
needed in term 3 as enough
data from achievement
standards was able to be
gathered.

Continue in 2023

Staff participation and involvement
in Professional Learning .

This occurred weekly as well as Teacher
Only Days. Kaupapa included: NCEA
changes, Te Tiriti o Waitangi, Restorative

staff have been very engaged
and involved as expected

We are running 12 level 1 Pilots in
2023 so this will be the major
focus of PLD for the year.
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practices, Panekiretanga, Te Reo Māori,
Restraint review.

Digital technology is increased in use
in all curriculum areas.

Digital technology week offered to all
year 9,  to increase students knowledge
as well as use in curriculum areas

Students are now arriving at
secondary school with some
digital technology experience,
and so are able to use it more
efficiently within their subjects.
Staff are being upskilled to use it
in their planning

2023 should be the last year we need
to offer it as a stand alone week , now
digital technology  is being offered
more in subjects

Numeracy results for years 9-10  2022
Target for maths was:
year 9 - 50% at 4p+
year 10 - 60% at 5p+

Year 9 have 32% of students at 4p+
yr 10  have  25%  of students at 5p+

This was an aspirational target.
The results we have are not
surprising due to the fact the
students have been through many
disruptions due to the pandemic.
They have been through
lockdowns, isolation and remote
learning. The Maths department
made sure that virtual teaching
was as effective as possible

We  need to put extra focus on the
basics. More attention will be needed
on things such as times tables, basic
facts, fractions, and basic algebra
skills. These are often barriers to
students progressing in their
Mathematical journey. This may mean
dropping a topic in Year 9 to give
students more time to focus on this.
The Geometric Reasoning Topic and
the Probability Topic can potentially
be dropped to Year 10, to give more
time to students in Year 9 to prepare
them for the numeracy corequisite.

Literacy results for years 9-10 for
2022.
Target for reading  was:
year 9- 80% at 4p+
year 10 -50% at 5p+
Target for writing was:
year 9 - 70% at 4p+
year 10 - 50% at 5p+

year 9 reading start of year  has 72% of
students at 4p+
Year 10 reading  start of year has 11% at
5p+ or 37% at 5B+
( end of year data to be added when
completed)

Year 9 writing has 53% at 4p+
year 10 writing has 28% at 5p+ or 42% at
5B+

There were massive disruptions to
the teaching program for the last
two years with the
Covid-lockdown. The reading
program suffered tremendously
as students could not  access
books (either through the English
dept or the school library)
meaning that students only read
one novel in class rather than the
usual two, and did not have

We are in the process of revamping
the junior program to add more
reading and writing skills into the Year
9 program in particular. We have a lot
of writing in the Year 10 program as it
stands, so we're putting a new writing
unit into Year 9, and reassessing the
rest of the units to see where more
reading/writing skills can be added

DocuSign Envelope ID: DC2B309A-DEAE-4329-BA7C-F006A10BDC04



weekly monitored library periods.
The writing program suffered
arguably more than the reading.
Because all of the writing was
now down on devices, students
had automatic access to spell
checks and thesaurus programs
etc, meaning that they did not
develop the skills to write well
without using those things. This is
particularly evident in the Year 10
results.

Endorsement in NCEA for 2022 are: 2022 results due February 2023

Planning for next year:
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Analysis of Variance McAuley High School 2022

Strategic Aim Three: To ensure that learning pathways are provided that develop confidence, resilience and connectedness to grow the
Hauora of all students and staff.

Annual Aim: Annual Goal: Student and staff  wellbeing will be enhanced and supported by the use of the following strategies

● Student centred culturally responsive practice
● Restorative practises used consistently
● Hauora week each term for staff (no meetings)
● Year on year improvement in the participation in all co-curricular activities
● Provide specialist support for targeted students

● Staff Social Club coordinates events

Target: Wellbeing at school data shows that “disagree and strongly disagree” responses  reduces by 10% for students in the
following 3 areas:
“Students have a say in what happens at school”  at -42% in 2020
“Teachers treat all students fairly” at -48% in 2020
“If I have a problem with another student, I feel I can ask teachers for help” at -55% in 2020

Staff voice is positive for  improved wellbeing support of staff.

Wellbeing at school data shows that “disagree and strongly disagree” responses  reduces by 10% for staff in the
following 3areas:
“There are a lot of fun activities thats students can do at break” -62% in 2020
“Professional learning supports staff to recognise the 4 different types of bullying behaviours, and the difference
between violence and bullying”  -72% in 2020

“Students can ignore or walk away from people who are hassling them.” -52% in 2020
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Baseline Data: Wellbeing survey from 2019 and 2020 ( not completed in 2021 due to extended lockdown Aug-Dec 2021)

Actions
What did we do?

Outcomes
What happened?

Reasons for the variance
Why did it happen?

Evaluation
Where to next?

Student centred culturally responsive
practice - Special character day begins
the year for staff  from a Pasifika and
Maori viewpoint

Māori and Pasifika staff presented about
Panekiretanga from a Pasifika and Māori
lens. Departments were also given time
to reflect on panekiretanga within their
own department planning and teaching,
and then set appropriate goals for the
year.

This  was a really positive day that
has been  mentioned and referred to
all year. It added depth to the day and
a tangible outcome that was used in
planning

We will explore Tika  through  Maori
and Pasifika lenses in 2023

Restorative practises used
consistently Restorative practice approach of school

introduced to inducting staff by Deputy
Principal - Pastoral.

PRT staff review whole staff Restorative
Practice professional learning sessions.

Dean's led staff in restorative practice
approaches when working through issues
with students.

we are at the end of  2 year of being
a restorative school and we satisfied
with the progress made by staff

to continue upskilling all staff and
reminding them of skills already
known.

Celebration of  cultural language
weeks

Long break activities were organised by
prefects and other student groups for
each language week. Morning prayers in
respective languages  were included for
each day of the language weeks, as well
as being the focus for the weekly
Wednesday mass.

We were delighted with the
celebrations this occurred this year
as it created a sense of belonging in
the school

To continue celebrating culture.

Hauora week to focus on staff
wellbeing

One week per term was set aside for
hauora week. We also organised
mindfulness activities, a hauora heart
email address for positive affirmations
and a staff treat at the end of hauora

3 hard years of covid interruptions in

schools means staff welfare is very

important.Staff were grateful to be

acknowledged each term

To continue
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week T3.

Year on year improvement in the
participation in all co-curricular
activities

Student involvement was 37%
compared to 25% in 2021 in sport.
An e-sport team was established.
Prefects have run co-curricular
activities fortnightly to increase
participation

Both years were covid restricted ,
however  winter sport this year was
able to run.
Prefects recognised a need to get
students involved in the wider life of
the school and so set up friendly
competitions for students

With out covid restrictions, we would
expect to see a jump in participation
in sanctioned sport.

Provide specialist support for targeted
students

We established  a  senior learning
support class , a financial literacy class
and provided school funded teacher
aides to support students with
learning needs. Gateway and careers
staff had additional hours  to help
students transition from school

We know that for all students to be
successful, some need more support
and scaffolding  than others

To continue

Lunchtime activities are organised for
students on Friday lunchtimes .

Prefects and other student leaders
facilitate Friday lunchtime activities -
these included Teacher v Student
sports, Top Team, language week
activities, fitness sessions.

occurred as expected opportunity for involvement in the
wider life of the school will continue
to be offered

Well being in schools survey is
completed

Completed by both staff and students
during Term 3.
students
“Students have a say in what happens
at school” 12% reduction in 2022
“Teachers treat all students fairly”
13% reduction in 2022
“If I have a problem with another
student, I feel I can ask teachers for
help” 9% reduction in 2022
staff
“There are a lot of fun activities thats
students can do at break” 20%
reduction in 2022

This is a great outcome  in reducing
the 3 areas most disagreed with in
the wellbeing survey for students
and the 3 areas for staff.

The 3 target behaviors for students in
2023  ( most negative in the survey) are

“at school, everyone knows what to do if
someone is being hurt or bullied” -31%
“ teachers make learning interesting” -
35%
“ There is an adult at school I can talk to if
I need support, or if I feel sad or angry”
-32%

for staff are:
“ we have done an audit to assess
whether people feel safe in places like
hallways, classrooms, toilets and on
school buses” - 61%
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“Professional learning supports staff
to recognise the 4 different types of
bullying behaviours, and the
difference between violence and
bullying” 40% reduction in 2022

“Students can ignore or walk away
from people who are hassling them.”
11% reduction in 2022

“Students regularly promote healthy
behaviors to their peers ( eg roleplay at
assembly to deal with cyber
bullying)”-59%

“ we run sessions for parents and whanau
about ways they  can support students to
relate well to others ( conflict resolution
training or restorative conversations”
–58%

Planning for next year:
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McAuley High School Annual Report and Financial Statements  

Kiwisport 
 
In 2022 the school received Kiwisport funding of $20,194.  These funds were spent on a wide 
range of sporting activities, programmes and competitions.  While overall participation 
numbers in were not at pre-Covid levels, they built steadily in the later months of the year 
and we expect this trend to continue into 2023.  Our girls were active in a wide range of sports 
from rugby league and netball to e-sports; for many of the girls it was the first time they had 
played a particular sport.  This was illustrated in the 2022 Yearbook by one of the students: 
“It seems unreal that we had such a successful season for a team with than half the players 
who have never played basketball….We made it to the finals and became the eventual 
champions of the Counties Manukau Division for Open Girls’ Basketball.” 
 
CLM Community Sport contributed $27,661.50 towards improving the physical wellbeing of 
our students.  This was used for outdoor programmes that exposed the students to a variety 
of outdoor activities.  
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